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Managers and supervisors are instrumental in developing and
progressing global inclusion initiatives. The work force also
plays a key role in ensuring that its personal behaviors create
an inclusive work environment. Self-directed employee
network groups exist globally. For example, in our headquarters
in Houston, Texas, such groups as the Women’s Informal
Network Group, the Network Group for people of African
descent, the Asian-American Network and the Hispanic Network
meet regularly to network internally, learn from outside
speakers and volunteer in the community. To measure our
progress toward building a workforce that is representative

Questions Related to Diversity and Inclusion
From the 2006 Employee Opinion Survey
(fig. 28)
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2006 Global Diversity Metrics

Leadership Total Employees
Women 11.4% 23.5%
Non-U.S. Employees 13.3% 35.4%

2006 U.S. Equal Employment Opportunity Commission Statistics

Officials and
Managers Professionals Total Employees
Women 14.0% 29.0% 27.0%
Minorities 11.5% 15.6% 19.7%
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and reflective of the communities in which we live and work,
our latest employee opinion survey in 2006 included questions
about our diversity and inclusion efforts. (fig. 28)

Work Force Development

Work Force Planning, Recruitment and Development
We continue to develop a strong global work force with the
right skills locally available to achieve the company’s strategic
objectives. Today, the energy industry has a high number of
skilled employees approaching tradititonal retirement age. One
of the industry’s challenges is to retain and transfer existing
knowledge to new talent.

Percent of Work Force in Regions
(fig. 29)
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At the end of 2006, we employed 38,400 people worldwide,
compared with 35,600 in 2005. This increase was largely attrib-
utable to the addition of employees through the acquisitions of
Burlington Resources and the Wilhelmshaven refinery. (fig. 29)

As part of our focus to help retain and attract employees, in
early 2007, we implemented a global exit survey of people
who voluntarily leave the company. The results of this survey
help us to understand reasons why employees choose to leave

and to identify ways to better retain and attract employees.

Our business and staffing groups have planning tools that
provide ready access to data characterizing current workforce

skills and demographics and forecasting future work force
needs in conjunction with the business processes of budgeting
and long-range planning. Programs that supplement our college
recruiting effort include a strong internship program, scholarship

support and a heavy focus on early-year development.

Investing in the Future Work Force

As part of our future work force planning, we are actively working
to increase student interest in key professions. In the United
States for example, our SPIRIT Scholars Program provides
educational and financial support to top students majoring in
business administration, engineering, science and geosciences.
The program helps us identify, develop and build relationships
with the best students in vital disciplines. Eight U.S. universities
participate in the program, which provides financial support;
offers students mentoring partnerships with ConocoPhillips
employees; summer internships involving participation in
leadership, team-building and other self-development activities;
and ultimately, the opportunity of full-time employment with the

Students play the Ignite board game developed by ConocoPhillips’
U.K. employees. The game challenges their business and decision-
making skills.



company. Employee mentors meet with their student partners
several times a year, participate in scholar activities and offer

counsel, guidance and real-world experiences.

In Scotland, our employees mentored young students in a

new industry project to demonstrate how science, technology,
engineering and mathematics can be applied to oil and gas
industry challenges. The students took an active part in geology,
drilling, production and financial workshops, and were given

the task of producing a development plan for an oil field.

In the United Kingdom, a group of recent graduates newly
hired by the company developed a board game for students
considering a career in the energy industry. The game, called
Ignite, exposes students to exploration, economics, drilling,
production, marketing and trading scenarios, and challenges
their business and decision-making skills. It encourages them
to work in teams and think about issues such as available

resources, risk assessment and environmental responsibility.

Graduates of the Energy Pathways program at the Los Angeles refinery.

The Los Angeles refinery (LAR) partnered with the United
Steelworkers Union, South Bay Center for Counseling and
Los Angeles Harbor College to offer scholarships and refinery
employment opportunities for graduates of local high schools
through a program called Energy Pathways. Students work
part-time as interns while attending school at night; after
graduation, they work full-time as interns until supervision
determines they are ready to be hired as employees. From the
2006 class, LAR hired 14 operators. Over half came from the
surrounding neighborhoods. From the 2007 class, LAR hired
12 operations interns and 10 maintenance interns, also

primarily from local neighborhoods.

The Ferndale refinery in the state of Washington sponsors the
Road Less Graveled, an event to encourage more women to
consider careers in the oil and gas industry. Now in its 16®
year, the event invites women to explore trade and technology
careers at a half-day trade show. Women currently working in
these fields offer guidance at seminars. Educators display
available training programs and employers share tips on
applying for available jobs. Refinery representatives talk with
attendees about the types of tasks undertaken by operators at
the plant and encourage women to attend the local technical

college’s process technology degree program.

Managing Work Force Talent

At all of our locations across the globe, we seek to attract and
develop local talent, build capability and identify local and
global leaders. To support this, we have Talent Management
Teams (TMTs) for key disciplines. More than 20 TMTSs help
identify future business needs for their discipline, assess
current gaps in skills and recommend actions to close those
gaps. The teams create career maps that outline the critical
skill sets and expectations required for each career path. They

evaluate staffing on a global basis and consider qualified
candidates from all regions. For the past three years,
exploration and production TMTs, with representatives from

around the globe, have met to share best practice.

For employees in disciplines not covered by a Talent
Management Team, procedures are in place to achieve
developmental goals by working with supervisors through the
performance management process.

In 2005, the company introduced the Global Recruitment and
Development (GRADS) program, which provides short-term
development assignments in global locations for exploration
and production recent graduate new hires. This program allows
the “GRAD” to experience a different work environment

and culture early in his/her career and partners established
business units with growth areas to provide the relevant work
experience needed to meet future growth needs.

Project Development College

ConocoPhillips launched a Project Development College in
mid-2007. The college is targeted toward members of project
management teams and employees working in major capital
projects. The curriculum develops current and future managers
of major capital projects. In the training, attendees of all
experience levels work together to share best practices with
their peers and learn updated processes and trends.

Career Development

We believe employees learn and grow largely through their
work experiences, along with coaching, feedback and formal
development programs. (fig. 30, page 62)

We develop employees by providing diverse experiences
through job rotations or assignments, supplementing these
assignments with feedback and coaching that enhance
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self-awareness and reflection, and formal learning programs
that provide critical knowledge at the right time. By offering
targeted courses that contain consistent, yet locally adaptable
content across the organization, our learning programs foster a
strong company culture and common language on employee
performance and development.

Supervisors are the key to successfully motivating and
retaining employees, and we have invested significantly in
learning programs to build solid people management skills in
our current and next generation of leaders. One-third of all our
supervisors participated in a variety of developmental training
courses in 2006.

Global online staffing tools are available to assist employees
in sourcing internal job opportunities to continue their career
development. There also are online tools that allow employees
and managers to work together on performance management

and development planning.
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An online learning management system facilitates delivery
and tracking of participation in all our learning programs.
Employees and managers can stay up-to-date with required
training and track their development-driven training. This
technology also enables us to gather global information on the
time and money invested in training. In 2006, we invested over

$40 million in training for our employees.

Our development programs also accommodate local efforts. In
China for example, employees expressed a strong interest in
improving English-language skills. Therefore, the business
unit expanded the English-language training program beyond
the corporate office to offshore locations. During a three-year
span, more than 100 employees were trained by two experienced
English-speaking instructors who worked on 28-day offshore
rotations, teaching English to individuals or small groups eight
hours a day, six days a week. In addition to improved English
skills, participating employees also have gained confidence,

both of which can help career advancement.

lliness Prevention and Health
Promotion

xS
Qé\% 7’?9 ConocoPhillips believes in the importance of a healthy
(fig. 30) Sching ® Me Ntoy, workforce and the benefits that good health can have
(é\@ucation e 1 "9+ % on work, family and the company. We encourage
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,Q\@J A Trainin, Apply and S\«z\t‘\&“eedb‘, ‘O;‘(% medical care, regular exercise and good nutrition.
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% et and Adapt 5 and employee alike.
D Acquire

For example in 2007, we updated our U.S. health
insurance benefits and wellness programs to include
Your Life Choices, an online tool that provides a

ConocoPhillips Limited employees accept the 2006 Warwickshire
Employer of Choice award for the office’s work-life balance policies.
Pictured here are ConocoPhillips employees Sue Pattison, Nicky Spare
and Rupert Turner; the Lord Mayor of Warwickshire; and Dave Short of
ConocoPhillips.

health-risk appraisal and individual recommendations for
preventive health care, physical fitness and positive lifestyle
choices. After completing the health assessment, the program
may suggest one or more of the voluntary, online, six-week
programs, offering employees strategies for developing and/or
maintaining good health habits.

Health awareness events, exercise programs and competitive
events at many locations serve to better integrate the

relationship between fitness and good health.

In China, for example, the company hosted its first health fair
at its Beijing office in 2006. The fair attracted about 200 people
— including employees, contractors and family members — who
were offered health checks and guidance on a healthier, more
balanced lifestyle. Alongside the health promotion, competitions
and games were arranged for children.



Our North Sea Business Unit holds an annual Health Challenge
to encourage healthy eating and regular exercise. Three-
quarters of the workforce took part in the 2006 challenge as
members of four-to-eight person teams. An $18,600 company
donation on behalf of the winning team was made to the team’s
charity of choice, the Salvation Army in Stavanger, Norway.

In 2006, our U.K. marketing headquarters in Warwick,
England, was recognized for its work-life policies in the
Warwickshire Employer of Choice awards. According to

the judges, Warwick-based employees benefit from “an
exceptional working environment where trust and flexibility
work together to create a dynamic organization.” The judges
also were impressed by the flexible working hours, enhanced
maternity provision, benefits package and opportunities for
personal and career development.

Employee Assistance Program

Our Employee Assistance Program (EAP) provides a resource
and mental health benefit for employees, their dependents and
retirees who are experiencing personal, family or workplace
problems. In the United States, in-house coordinators are
available for consultation about issues such as conflict or stress
which could have an impact on the workplace environment.
During periods of reorganization, counselors also are available
to help employees with the emotional effects of change.

The EAP is also designed to help expatriate and international
employees and their families adapt to life away from home.
Foreign assignments can be challenging, as well as rewarding,
and the medical clearance process for an overseas assignment
includes a cross-cultural adaptability assessment to help
prepare employees and their families for the move and the
possible culture shock of living in a new country.

We recognize that EAP services also are of benefit to the local
workforce and, where resources are available, we provide local
counselors who speak the native language and understand the
area’s culture.

HIV and AIDS

In 2006, we developed and published a HIV/AIDS position. <D
In operating regions where HIV/AIDS represents a significant
public health risk, we support community-based resources and
programs that recognize and seek to mitigate the social stigma
and adverse impact of the disease, emphasize preventive edu-

cation and provide early intervention and long-term treatment.

ConocoPhillips’ Nigerian business unit, in partnership with the
Nigerian Business Coalition Against AIDS (NIBUCAA) to
which we belong, conducted an awareness campaign among its
workforce with the theme “in unity we mitigate stigma.” The
theme was chosen because the stigma of HIV/AIDS has many

Nigeria HIV/AIDS training, with a theme of “in unity we mitigate stigma.”

<l http://www.conocophillips.com/sd/hivaids

negative impacts for people beyond the effect of the virus
itself. The awareness program included a company presentation
on our HIV/AIDS position, presentations on HIV/AIDS by
NIBUCCA, presentations by people living with HIV/AIDS
about their experiences, and the distribution of condoms and a

demonstration of the proper use of condoms.

The feedback on the awareness sessions was generally
positive. One participant, Temitope Ariyibi, said, “It was
enlightening. The knowledge of how the victims live with the
virus and still maintain a normal life is needed by all. People
must change the mindset that HIV/AIDS is only contracted
by sex.”

Pandemic Planning

Planning was undertaken during 2006 to prepare for a
possible pandemic event, such as avian influenza. A corporate
pandemic planning team has developed processes designed to
significantly reduce the impact that a pandemic event might
have on our employees and businesses.

Every business unit and staff group has a plan in place in the
event that a pandemic occurs, and many operations and
facilities have engaged in desktop exercises to simulate how
operations would be impacted. An intranet site also has been
established to provide employees with additional information
and resources. The plans and processes are subject to
continuous review and update in order to ensure business
continuity while preparing for potential disruptions.

Employee education and information regarding a possible
influenza pandemic are communicated, and annual influenza
vaccinations are encouraged and made available at many

company locations.
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Appendix

Health, Safety and Environment (HSE) Data Assumptions

The HSE metrics presented in this report
are based on the following assumptions:

In the environmental, safety and spills data
tables in this appendix, data are presented
for three geographic regions: North America,
Europe and Asia Pacific/Other. “Other”
includes Venezuela, Middle East and
Africa. The top contributing business
sectors columns show the top three sectors
in the company for that parameter, plus a
category named “Other,” which includes all
other sectors combined. For each indicator,
the top three sectors may be different, as
can the sectors in the “Other” category.

The HSE pro forma data for 2002 is
presented as if the Conoco/Phillips merger
had occurred on January 1, 2002.

Data reflecting operation of Burlington
Resources assets in the United States,
Canada, China, United Kingdom and
Algeria are included for nine months of
2006, as these assets were acquired March
31, 2006. Data reflecting operation of the
Wilhelmshaven refinery in Germany are
included for 10 months of 2006, as this
asset was acquired in February 2006.

All reported HSE data are based on
operated assets only. Environmental data
are represented as 100 percent ownership
interest regardless of actual share owned
by ConocoPhillips. Data is reported in
metric tons.

Reported data for air emissions,
hydrocarbon spills and waste are broken
down into two business sectors: Exploration
and Production (E&P) and Midstream,
and Refining and Marketing (R&M).
Select environmental data for 2003
through 2006 is provided.
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Total E&P and Midstream emissions are
normalized using barrels of oil equivalent
(BOE) as a factor of production operations.
For gas production and liquefied natural
gas, 6,000 cubic feet of gas is assumed to
be equal to one BOE. For gas processing
plants, the BOE normalizer includes only
liquid production of ethane, propane,
butane and condensate.

The R&M normalized data are presented
for refining only, which is the major sector
of R&M operations. Refining data are
normalized based on million barrels of oil
equivalent (MMBOE), which represents
the number of barrels of crude oil and
other hydrocarbon feedstock input to the
refineries.

Various restatements to previously
reported data for prior years have been
reflected to provide the most accurate
data. For example, carbon dioxide
emissions that are contractually owned,
but do not result from assets operated by
the company, were included in prior years.
All periods have been restated to exclude
these emissions from our accounting

of operated emissions and are being
accounted for as equity emissions, which
will be included in future reports.

Environmental Data Quality
and Assurance

Guidelines, calculation tools and training
are provided to ConocoPhillips business
units for calculating and reporting
environmental incidents, releases and
emissions. The businesses are accountable
for reported data completeness and
accuracy and for consistency with
accepted reporting practices. A business-
level data submission, review and

approval process is implemented to
provide accountability for the results and
to ensure the best possible data quality.

Ermnst & Young reviewed the data
processes used for gathering the 2006
greenhouse gas data, including guidelines,
calculation tools, database systems,
training materials and quality assurance
processes employed, and provided a
statement of their findings on page 67

of this report.

In addition, the corporate health, safety
and environment (HSE) function verifies
and validates the reported data. Internal
reviews of 2003 and 2006 metrics and
data collection processes employed

have been performed by the company’s
corporate HSE auditors.

Greenhouse Gas Data Scope
All reported HSE data are based on
operated assets only. Environmental data
are represented as 100 percent ownership
interest regardless of actual share owned
by ConocoPhillips. The company intends
to also report equity greenhouse gas
emissions in future years and has
undertaken the collation of this data
from nonoperated joint ventures in
which it has a 20 percent or greater
equity interest or from joint ventures in
which our equity share of GHGs equal
or exceed 50,000 metric tons on a CO»
equivalent basis, regardless of equity
ownership percentage.

ConocoPhillips reported total greenhouse
gas emissions include carbon dioxide
(CO») emissions from operations (which
includes the emissions associated with
electricity and steam sold by the

company), CO2 emissions from purchased
electricity, CO2 emissions from purchased
steam, and methane (CH4) emissions
from operations in terms of CO,
equivalent. Carbon dioxide from
operations, the major component of total
GHG emissions, includes emissions from
process operations such as exhaust from
combustion sources and vented CO>. The
scope of CO: reporting does not include
emissions associated with products sold
and company-operated transports, except
for marine vessels.

Additional gases that are considered
GHGs under the Kyoto Protocol are
accounted for by the company but are not
included in the total greenhouse gas
emissions reported because such
emissions are negligible. Businesses have
reported small quantities of nitrous oxide
(N20) and sulfur hexafluoride (SFs) from
their operations. Businesses report no
emissions of the other Kyoto gases
hydrofluorocarbons (HFC) and
perfluorocarbons (PFC).

Reported greenhouse gas emissions do not
include any adjustments for intracompany
transfer of steam and electricity generated
by one plant and transferred to another.
Therefore, CO, from imported electricity
and steam reported by the receiving plant
also was accounted for by the plant

which exported it. This condition exists

in two known situations with the potential
of 1.25 million metric tons of GHG
emissions being counted by two operated
facilities. This represents 2 percent of total
company GHG emissions. A method of
accounting for intercompany transfers is
being considered.

Emissions Calculations

The approaches used by the company’s
businesses in reporting emissions data for
greenhouse gases and other compounds
are selected from combinations of the
following principles that are listed in order
of accuracy.

¢ Undertake continuous emission
monitoring, and with measured
exhaust gas flow, compute
instantaneous mass emission rate and
integrate over the reporting period.

Undertake periodic monitoring of
exhaust gas flow and composition
and estimate mass emission over the
reporting period using plant operating
records.

Estimate emissions using a mass
balance and process flow knowledge.

Estimate emissions using factors
provided by the manufacturer’s
specifications, local regulatory
authority, AP-42, API Compendium
or other industry standard.

Businesses are assisted in moving to
more accurate methodologies, which may
result in variances due to improved data
quality from year to year.



DataTables
2006 2006 Company-Operated
Environmental Metrics Geographic Top Contributing Business Sectors” Total
North Asia Pacific/ Exploration Gas
America Europe Other and Production Processing  Refining Other 2006 2005 2004
Greenhouse Gas (GHG) Emissions
(Million Metric Tons)
CO: from operations 34.2 8.4 6.3 14.4 4.2 25.8 4.5 48.8 44.8 44.8
CO: from imported electricty 5.8 04 0.04 1.2 0.5 3.9 0.5 6.2 5.6 5.8
COz from imported steam 1.7 1.0 0.0 0.0 0.0 2.7 0.0 2.7 2.7 2.1
Methane (CO: equivalent) 4.1 0.1 0.3 4.0 0.6 0.04 0.0 4.6 1.9 1.8
Total GHG Emissions 45.8 9.9 6.7 19.5 5.3 32.5 5.0 62.3 54.9 54.4
Percentage of Company Total 73% 16% 11% 31% 8% 52% 8%
Gas Flared (Billion Cubic Feet)
Total Flaring Volume (routine and nonroutine) 15.1 4.4 25.0 29.0 9.5 5.8 0.3 44.5 41.5 53.0
Percentage of Company Total 34% 10% 56% 65% 21% 13% 1%
Energy Use (Trillion BTUs)
Combustion Energy 4574 148.8 82.2 210.2 53.0 354.5 70.8 688.5 623.0 610.0
Imported Electricity 78.6 6.7 0.7 12.0 49 61.4 7.8 86.0 79.2 80.8
Imported Steam 34.7 18.0 0.0 0.0 0.0 52.8 0.0 52.8 52.1 40.8
Total Energy Use 570.7 173.5 82.9 222.1 57.8 468.7 78.7 827.3 754.2 731.5
Percentage of Company Total 69% 21% 10% 27% 7% 57% 10%
*Top three sectors in the company for that metric. “Other” includes all other sectors combined.
2006 2006 Company-Operated
Environmental Metrics Geographic Top Contributing Business Sectors™ Total
North Asia Pacific/ Exploration
America Europe Other and Production Transportation Refining Other 2006 2005 2004
Criteria Air Pollutant Emissions
(Thousand Metric Tons)
Volatile Organic Compounds (VOC) 129.7 25.0 38.2 1314 30.5 22.0 9.0 192.9 156.1 1524
Sulfur Oxides (SOx) 49.7 8.8 1.1 2.6 11.3 39.9 5.8 59.6 71.9 84.5
Nitrogen Oxides (NOx) 90.2 12.7 16.5 72.6 12.7 23.0 11.2 119.4 91.3 90.4
Particulate Matter (PM) 6.1 0.3 0.3 1.0 0.4 4.9 0.4 6.7 7.8 9.6
Total Criteria Air Pollutant Emissions 275.8 46.8 56.1 207.6 54.8 89.7 26.4 378.6 327.1 336.8
Percentage of Company Total 73% 12% 15% 55% 14% 24% 7%
Waste Generated (Thousand Metric Tons)
Hazardous Wastes 37.1 7.7 19.5 24.4 1.3 34.0 4.6 64.3 63.2 69.0
Nonhazardous Wastes 975.0 5.3 7.5 218.8 8.6 746.9 13.4 987.7 666.9 447.2
Recycled Wastes 161.9 18.2 1.5 70.3 6.1 100.7 4.5 181.6 136.8 228.9
Total Waste Generated 1,174.0 31.2 28.5 313.6 16.0 881.5 22.5 1,233.7 866.9 745.1
Percentage of Company Total 95% 3% 2% 25% 1% 71% 2%

*Top three sectors in the company for that metric. “Other” includes all other sectors combined.
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2006 2006 Company-Operated
Safety and Spills Metrics Geographic Top Contributing Business Sectors™ Total
North Asia Pacific/ Exploration
America Europe Other and Production Transportation Refining Other 2006 2005 2004
Liquid Hydrocarbon Spills
Spills Greater Than 100 Barrels (Number of Spills) 15 3 1 8 5 6 0 19 11 15
Volume Spilled From Spills
Greater Than 100 Barrels (Thousand Barrels) 21.2 15.6 0.5 1.7 19.5 16.1 0.0 37.3 12.5 7.1
Spills Greater Than 1 Barrel (Number of Spills) 388 34 41 298 40 101 24 463 503 581
Volume Spilled From Spills
Greater Than 1 Barrel (Thousand Barrels) 25.4 15.8 0.7 4.6 19.8 17.1 0.3 41.9 16.8 11.9
Volume Recovered From Spills
Greater Than 1 Barrel (Thousand Barrels) 20.4 15.7 0.6 32 16.2 17.0 0.2 36.6 14.9 6.3
Percentage Recovered 80% 99% 79% 69% 82% 99% 69% 87% 89% 53%
Safety Performance™”
Workforce Fatalities (Number of Fatalities) 2 1 0 2 0 1 0 3 1 0
Workforce Total Recordable Rate 0.90 0.60 0.29 0.90 0.76 0.55 0.33 0.68 0.72 0.79
Workforce Lost Workday Rate 0.18 0.33 0.08 0.22 0.21 0.12 0.15 0.18 0.16 0.17
Employee Total Recordable Rate 0.48 0.44 0.20 0.36 0.81 0.66 0.24 0.41 0.53 0.54
Employee Lost Workday Rate 0.11 0.19 0.06 0.08 0.26 0.14 0.09 0.11 0.12 0.10
Contractor Total Recordable Rate 1.23 0.66 0.33 1.05 0.67 0.45 0.62 0.84 0.86 0.99
Contractor Lost Workday Rate 0.23 0.38 0.09 0.25 0.13 0.11 0.24 0.22 0.18 0.22
*Top three sectors in the company for that metric. “Other” includes all other sectors combined.
*#Total Recordable Rate = Occupational injuries and illnesses per 200,000 hours worked.
Social and Operating Metrics 2006 2005 2004
Employees at year-end 38,400 35,600 35,800
Estimated philanthropic investment (millions of dollars) 50.6 48.8 37.1
Worldwide production on a BOE basis, excluding Syncrude (MBD) 2,337 1,789 1,582
Production from natural gas and natural gas liquids 43% 36% 40%
Total proved reserves at year-end (billion BOE, excluding Syncrude) 11.2 9.4 8.5
R&M refinery utilization rate 92% 93% 94%
Worldwide petroleum products sales (MBD) 3,476 3,251 3,141
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Independent Assurance Statement to ConocoPhillips Management Regarding Greenhouse Gas Emissions Data Processes

ConocoPhillips” Sustainable Development
Report 2006 (the Report) has been
prepared by the management of
ConocoPhillips who are responsible for
the collection and presentation of the
information within it. Our responsibility,
in accordance with ConocoPhillips
management’s instructions, is to carry
out a limited assurance engagement

on ConocoPhillips’ corporate level
processes for collating and reporting

the 2006 Greenhouse Gas (GHG) data
presented in the Report. We do not
therefore accept or assume any
responsibility for any other purpose or
to any other person or organisation. Any
reliance any such third party may place
on the Report is entirely at its own risk.

What did we do to form

our conclusions?

Our assurance engagement has been
planned and performed in accordance
with the International Federation of
Accountants’ International Standard for
Assurance Engagements Other Than
Audits or Reviews of Historical Financial
Information (ISAE3000). The GHG
reporting processes have been evaluated
against completeness, consistency and
accuracy criteria agreed with the manage-
ment of ConocoPhillips as follows:

Completeness
e Whether all material reporting
units have been included in the
aggregated data for 2006.

Consistency
¢ Whether the corporate level
guidance and tools provided to
reporting units provide a basis for
consistent reporting of GHG
emissions across the reporting
units.

Accuracy
e Whether reporting unit GHG data
have been accurately collated at
corporate level.

¢ Whether corporate level quality
reviews have been completed
and outstanding issues resolved
or reported.

» Whether data have been accurately
transposed from corporate level
systems to the Report and assump-
tions and limitations to the data
have been correctly reported.

In order to form our conclusions, we
undertook the steps outlined below:

1. Interviewed specialists
responsible for managing,
collating and reviewing GHG
data at a corporate level for internal
and public reporting purposes.

2. Reviewed relevant
documentation and reporting
systems at corporate level,
including collation tools,
templates used, guidance
documents and training materials.

3. Reviewed the GHG data
reported to corporate level
from the reporting entities to
test completeness of coverage of
reporting entities and to examine
for selected reporting entities the
checks which have been applied at
corporate level.

4. Interviewed corporate level
collation staff to review the
application of the QA processes,
to examine selected evidence
received for variance explanations

and the records maintained of
these checks. We also discussed
the results of previous internal
data reviews with corporate HSE
audit staff.

5. Reviewed the Report for the
appropriate presentation of
the GHG data, including the
discussion of limitations and
assumptions relating to the GHG
data presented.

Level of assurance

Our evidence-gathering procedures
have been designed to obtain a
sufficient level of evidence to provide
a limited level of assurance in
accordance with ISAE3000.

Limitations of our review
Our scope of work was limited to the
corporate-level processes for collating

and reporting GHG emissions for 2006.

We, therefore, provide no conclusions
on the processes or accuracy of GHG
data reported at a site or sector level.

Our Conclusions
Based on our review:

* We are not aware of any material
reporting units which have been
excluded from the scope of the
2006 GHG data reported.

With the exception of those items
highlighted within the report, we
are not aware of any errors or gaps
in the corporate-level guidance
document and reporting tools
which would materially affect the
consistency and completeness of
the 2006 GHG data reported.

* We are not aware of any errors in the
collation of the 2006 GHG data at
corporate level or the transposition
of these data from the corporate-
level systems to the Report.

We are not aware of any outstanding
items from the corporate-level
quality review which would
materially affect the accuracy of
the 2006 GHG data reported.

Our Observations

Our observations and areas for
improvement will be raised in a report to
ConocoPhillips management. Selected
observations are provided below.

These observations do not affect our
conclusions on the Report set out above.

¢ Documented records are
maintained at corporate level of
the quality-review procedures
performed on the GHG data
received from operations and
changes made to the reported data.

The collation of data from
operations worksheets is automatic,
which reduces the risk of
transposition errors. There is,
however, scope for transposition
errors in the transfer of data

from look-up tables to reporting
templates. Automating this transfer
would reduce this risk.

Where intracompany transfers

of energy occur, there is scope

for further clarification of reporting
responsibilities to avoid the risk

of double counting.

» Consideration in the future could be
given to reporting GHG emissions
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for nonoperated activities where
ConocoPhillips has influence. If
such data were reported, further
guidance may be required on
appropriate methodologies for
doing so.

Our Independence

As auditors to ConocoPhillips, Ernst
& Young are required to comply with
independence requirements which
prohibit any financial interests that
would or might be seen to impair
independence. Each year, partners

and staff are required to confirm

their compliance with the firm’s
independence policies. We confirm
annually to ConocoPhillips whether
there have been any events, including
the provision of services, that could
impair our independence or objectivity.
There were no such events, or services,
in 2006.

Our Assurance Team

Our assurance team has been drawn
from our global environment and
sustainability network, which
undertakes similar engagements to
this with a number of significant
multinational businesses.

Ernst & Young LLP
London
31 July 2007
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Index to

Reporting
Guidance
Indicators

This table provides
the location to find
information reported
that completely or
partially relates to
the indicators from
sustainability reporting
guidance published
by the American
Petroleum Industry
and International
Environmental
Conservation
Association
(API/IPIECA) and the
Global Reporting
Initiative (GRI).
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About This Report
Letter to Stakeholders

About ConocoPhillips

Our Approach to Sustainable Development
Ensure Long-Term Viability

Be Transparent and Accountable

Minimize Environmental Impact

Increase Availability of Ever-Cleaner
Energy

Improve Energy and Material Efficiency

Operate Safely

Uphold Highest Ethics

Positively Impact Communities

Investin Our Employees

Appendix

APV/IPIECA GRI Location Reported*

3.1-34;3.6 IFC

1.1;1.2 P.2-3

2.1-2.9;3.11 IFC; P. 4; AR & FB

4.8 P.5
Corporate Governance 4.1-4.4;4.6,4.7,4.9;4.10 | P.8; PS; CGG
Accountability for Sustainability Issues SOC-8 4.9; SO1 P. 8-9
Our Approach to Stakeholder Engagement 4.13;4.14 P. 10
Engaging With Communities SOC-8 4.16 P. 10-12
Conversation on Energy SOC-8 4.16;4.17 P.12-13
HSE Policy, Management System and Audits ENV-6; H&S-1 P 14
Clean Air ENV-A6 EN20 P. 14-16; 65
Environmental Fines and Penalties EN28 P.21
Operating in Sensitive Environments ENV-A9 4.13; EN14 P.21-24
Climate Change ENV-3; ENV-4 4.12; EN16; EN17; EN18 | P.25-29; 65
Energy Technology and Research ENV-A8 P.30-31
Clean Fuels ENV-A8 4.13 P.31-33
Renewable Power ENV-A8 EN6 P.33-34
Energy Efficiency ENV-5 4.12; EN3; EN6 P. 36; 65
Material Efficiency ENV-A3; ENV-A4; ENV-A5 EN22; EN24 P. 37-38; 65
Safety Performance H&S-4 4.12; LA7 P. 40-41; 66
Implementing Our Safety Commitment H&S-1; H&S-2 LA6 P. 40-43
Occupational Health H&S-3 P. 43-44
Product Stewardship H&S-5 P. 43-44
Liquid Hydrocarbon Spills ENV-1 EN23 P. 46-47; 66
Business Ethics SOC-2 S0O2; SO3 P. 48
Foreign Corrupt Practices Act SOC-2 S02; SO3 P. 48
Public Policy SOC-3; SOC-A1 S0O5; SO6 P. 48-49
Economic Transparency ECO-Al 4.12 P. 49
Human Rights SOC-1; SOC-7; SOC-9 4.12 P. 49
Contributing to the Global Economy ECO-1; ECO-2; ECO-A2 ECO-3; ECO-A3 | EC1 P. 50; AR
Local Content and Supplier Diversity SOC-AS EC6 P. 50
Indigenous Communities SOC-A6; SOC-8 P.50-51
Community Investment SOC-A4; SOC-AS5; SOC-8 EC1 P.50-57
Promoting a Positive Work Environment SOC-4; SOC-6; SOC-7; ECO-A2 LA1; EC1; EC3;LA3 P. 58; CAR; CGG
Employee Dialogue SOC-A2; SOC-7 P. 58-59
Diversity and Inclusion SOC-4 LAI3 P. 59-60
Workforce Development SOC-5; SOC-A3 EC7; LA11; LA12 P. 60-62
Illness Prevention and Health Promotion LA8 P. 62-63
HIV and AIDS H&S-3 P. 63
HSE Data Assumptions 3.9;3.13 P. 64
Independent Assurance Statement to ConocoPhillips Management 3.13 P. 67

*IFC= Inside Front Cover; AR= Annual Report; FB=Fact Book; PS= Proxy Statement; CGG=Corporate Governance Guidelines; CAR=Careers Web site




Safe Harbor Statement

CAUTIONARY STATEMENT FORTHE
PURPOSES OF THE “SAFE HARBOR"”
PROVISIONS OF THE PRIVATE SECURITIES
LITIGATION REFORM ACT OF 1995

This report includes forward-looking statements within
the meaning of Section 27A of the Securities Act of 1933,
as amended, and Section 21E of the Securities Exchange
Act of 1934, as amended, which are intended to be
covered by the safe harbors created thereby. You can
identify our forward-looking statements by words such as
“anticipates,” “expects,” “intends,” “plans,” “projects,”
“believes,” “estimates,” and similar expressions.
Forward-looking statements relating to ConocoPhillips’
operations are based on management’s expectations,
estimates and projections about ConocoPhillips and the
petroleum industry in general on the date the presentations
are given. These statements are not guarantees of future
performance and involve certain risks, uncertainties and
assumptions that are difficult to predict. Further, certain
forward-looking statements are based upon assumptions
as to future events that may not prove to be accurate.
Therefore, actual outcomes and results may differ
materially from what is expressed or forecast in such
forward-looking statements.

Factors that could cause actual results or events to
differ materially include, but are not limited to, crude oil
and natural gas prices; refining and marketing margins;
potential failure to achieve, and potential delays in
achieving expected reserves or production levels from
existing and future oil and gas development projects due
to operating hazards, drilling risks, and the inherent
uncertainties in interpreting engineering data relating to
underground accumulations of oil and gas; unsuccessful
exploratory drilling activities; lack of exploration success;
potential disruption or unexpected technical difficulties
in developing new products and manufacturing
processes; potential failure of new products to achieve
acceptance in the market; unexpected cost increases

or technical difficulties in constructing or modifying
company manufacturing or refining facilities; unexpected
difficulties in manufacturing, transporting or refining
synthetic crude oil; international monetary conditions
and exchange controls; potential liability for remedial
actions under existing or future environmental regulations;
potential liability resulting from pending or future
litigation; general domestic and international economic
and political conditions, as well as changes in tax and
other laws applicable to ConocoPhillips’ business.

Other factors that could cause actual results to differ
materially from those described in the forward-looking
statements include other economic, business, competitive
and/or regulatory factors affecting ConocoPhillips”
business generally as set forth in ConocoPhillips’ filings
with the Securities and Exchange Commission (SEC).
ConocoPhillips is under no obligation (and expressly
disclaims any such obligation) to update or alter its
forward-looking statements, whether as a result of new

information, future events or otherwise.



ConocoPhillips

www.conocophillips.com/sd

We welcome your questions, comments and suggestions.

To submit feedback or request copies of this report, contact us at:

ConocoPhillips

600 North Dairy Ashford (77079-1175)
P.0. Box 2197

Houston, TX 77252-2197

USA

Web site: http://www.conocophillips.com
E-mail: CompanyQuestions@conocophillips.com

CSH.07.4627326

World Business Council for

‘ ‘ Sustainable Development

ConocoPhillips is a member of
the World Business Council for
Sustainable Development.

&Y This report was printed with
’-' soy-based inks on 10 percent
post-consumer waste recycled
paper that is Forest Stewardship
Council (FSC) Mill Certified.

Dow Jones
‘ Sustainability Indexes
Member 2007 /08

ConocoPhillips is a member of the 2007-2008
Dow Jones Sustainability North America Index.





